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Learning City York Lead Activity Summary – July – October 2009

1. Information, Advice & Guidance (IAG) – stimulating demand & supporting informed choices 

14-19

i. Y11 Parents Guide (posted to all parents of all Y11 learners in York, early Sep) – design & content support by Young People’s Services (YPS)
ii. Futures4meyork.com now embedded within the YorOK website – management & re-design transferred from NYBEP to YPS / Children’s Trust 

iii. 14-19 Options & Opportunities Evening – Sep 30 2009 (circa 1500 learners & parents attended) - thanks, in particular, to Yvonne Emerson & Danni Nunnari at NYBEP for coordinating the logistics

Adult 
i. York Learning Festival – end June / July 


· Budget £1243 = £443 LCY carry forward from 2008 + partner contributions (both cash & in-kind); no carry forward to 2010 (albeit £1000 carry forward from Skills Festival)

· 9 providers offered 31 informal and 20 skills-related taster sessions, engaging 260 adults (182 : 78 respectively) with a promotional day at St Sampson’s Square on Friday 26th June to launch the Big City Read ‘Sovereign’ and a Saturday morning promotional activity on Acomb Front Street. Taster sessions were booked centrally (in the main) via Future Prospects.
· Informal tasters – most popular were the Tudor themed taster sessions eg The Lambert Simnel Conspiracy (University of York), Photographing Medieval York (Adult and Community Education) and the Rise & Fall of St Mary’s Abbey (York Museums Trust) 

· Getting back into work support – Future Prospects workshops were well attended eg: Life Coaching; CV Workshop and Interview Skills 

· CPD / Skills Tasters - A number of the learning festival ‘skills’ tasters were also promoted during the Spotlight on Skills Campaign resulting in 30  bookings; Introduction to Managing People run by York College was oversubscribed with 20 individuals attending across two days; 5 new start-ups were recruited to the Acorn Taster & Programme from the St Sampson’s Square activity

· 2010 – for discussion with the Board & wider partners . Opportunity to align (or not) Learning & Skills Fest activity more closely, as well as widening participating organizations, to promote ALL adult learning & skills activities at same point in time ie: informal learning (inc. vol/com sector & community activities), work-related skills / CPD activities (inc. volunteering), getting back into work support (inc. volunteering). 

ii. Learning4Life 2010 – review (see paper by Alistair Gourlay)
2. Adult Strategy (due for review & aligning with a new Enterprise Strategy for York during 2010)

i. Skills for Economic Growth (inc. Employer Engagement) – sub-group has met to agree an action plan for stimulating demand against the 4 priority activities identified by Yorkshire Forward:
· Stimulating demand & awareness raising of the public sector skills offer

· Provision of local intelligence and planning

· Scrutiny role of work / employment & skills boards to inform investments & identify gaps

· Economic changes & job losses


Since submitting the action plan to Yorkshire Forward (beginning of September), the £30k funding over two years to support the delivery of the 
action plan has been retracted. Learning City will work with the sub-group to agree what can and cannot be achieved in partnership.



In the meantime, Learning City & Higher York are working with CYC and employers on a sector by sector approach to help inform the Higher 
Level Skills investments to be made through the 5 year Geographic programme 2009 - 2014 (via enhancement funding). 


In addition, Learning City & CYC have had a positive development meeting with the Chamber & their new Head of Employment & Skills (Anj 
Handa – merged across from the previously DWP funded Working Ventures – employer coalition group), to look at developing a sector specific 
employment and skills support network for the Visitor Economy and Care Sector – building on existing infrastructures.  

ii. Skills for Economic Inclusion & Employability – new sub-group to meet Oct 13 to better cohere activities & funding opportunities in York
iii. Personal & Community Development Learning – 3 city bids have been successful in drawing down funding through the BIS Transformation Fund to deliver activity by next March 2010:
· ‘Yortime’ – make the most of it! (£82k) – Learning City York lead – 2 x community-based learning festivals (aligned to volunteering strategy – York CVS & supported by Future Prospects); development of web 2.0 technologies toolkit to support informal learning communities & third sector organizations (York College); better connectivity between all types of learning via Yortime website (CYC – Adult Ed & Libraries)

· Creating a Community Media Strategy (circa £80k) – City of York Council lead

· Re-imagining York (£10k) - Uni of York (Centre for Lifelong Learning) lead

3. LAA Targets – Adult
· According to DBIS, York has exceeded its targets for Level 3 & Level 4 at end 2007 

· In addition, all adult skills targets for Level 2, 3 & 4 have been exceeded by end 2008 

· Huge thanks to all providers that have contributed to these targets

· Health warning  – there is, however, a difference and lag between the DBIS calculations and actual take-up on the ground for programmes that contribute towards these DBIS figures. For example, we need an additional 2140 adults (19+) achieving a L3 qualification. York adult 'starts' of LSC funded provision for this academic year shows a 64% year on year growth, from 642 starts in 07/08 to 1542 in 08/09 (Apprenticeships = +21%; TtG = +153%).  We would expect to see continued growth in both starts & achievements as L3 has become a strong feature of the Train to Gain offer in 08/09. 
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	NI 163

(LAA Target)
	Working age pop. (19+) qualified to Level 2+
	73.8%
	75.5%
	73.3%
	
	
	74.2%
	75.8%  = +2675
	80.3% 

(2.5% conf)
	78.3% = +2675
	
	80.8%

= 

+ 2675
	79.0%
	90.0%

	NI 164

(LAA Target)
	Working age pop. (19+) qualified to Level 3+
	57.5%
	57.4%
	53.9%
	
	
	57.3%
	55.9% = +2140
	63.2%

(3.1% conf)
	57.9% = +2140
	
	59.9% = +2140
	56.0%
	68.0%

	NI 165

(LAA Target)
	Working age pop. (19+) qualified to Level 4 +
	36.2%
	35.7%
	33.5%
	
	
	36.4%
	34.8% = +1070
	37.6%

(3.1% confidence)
	35.8% = +1070
	
	36.8% = +1070
	
	


Source: DBIS Qualifications at a local level for adults (19+) : England 2007 and reweighted estimates for earlier years
http://www.dcsf.gov.uk/rsgateway/DB/STA/t000809/index.shtml
4. Role as Strategic Convener / Brokering Relations 
· 14-16 Community Services Pilot Proposal to DCSF – bid submitted by CYC (Sep 30) to support the development of youth volunteering in York, with strong input from York Cares & York CVS, as well as support from Learning City. We will know whether York is through to final selection panel by end October / beginning Nov.

· Constantine the Great – trans-national heritage tourism project proposal – Learning City brokered a meeting between reps from York Museums Trust & York St john University with a delegation from Nis (2nd largest city in Serbia) in Leeds and John Yeoman is speaking at a conference in Nis in October. Proposal is to submit a proposal to ESF with Serbia, France & Italy

· Workforce Development Strategy (v2) for CYC Housing & Adult Social Services Directorate – Learning City has been working with Graham Terry (Assistant Director of HASS) to issue a consultation proposal to the Higher York Skills Group to support the next stage of development for the Directorate’s WFD Strategy. Following a successful set of meetings and submission by the Business School (University of York), Uni of York has been awarded the contract to carry out work by end of the calendar year 2009. The resulting plan will identify the key training needs and potential funding routes for the Directorate. It is hoped that some of these needs could be serviced by local providers (where appropriate), including opportunities for Knowledge transfer programmes. This builds on an existing KTP that has been developed with York St John University to support care sector workers.

· LSC ESF commissioning – there will be tenders published before the end of the calendar year for both NEET and Skills for Jobs. The steering group has been working with the LSC & Fund Holder (VT) to ensure that the tender specs target local need.

· Common Area Assessment for York (inc. Skills / Learning) – this was an intensive piece of work over the summer with Local Strategic Partnership colleagues, with a high degree of providing accurate evidence to support the case for improvements being made in York against the Community Strategy and how we are tackling hot spot issues. Final response to Government Office to be issued early next week to partners for reference.  

· Regional Work & Skills Partnership Board 
· Yorkshire Forward (Alison Wilson) has now taken on the secretariat support for the RWSPB

· YF are charged with developing a Regional Skills Strategy by the end of the calendar year 2009, to feed into the Integrated Regional Strategy

· Local partnerships are supporting this process by feeding in existing intelligence and strategies

· RDAs have also been sent letters from Lord Mandelson outlining their lead role in ‘skills advocacy’. There has yet to be any detail as to what this means. For this reason, YF have retracted the Stimulating Demand funding to support the ‘skills advocacy’ role of partnerships at a local level.

· Leeds City Region developments for skills

At present, the skills and employment proposals of the Leeds City Region Forerunner programme comprise:

· securing statutory powers under Section 4 of the Further Education and Training Act 2007 (or under Section 24A of the Learning and Skills Act 2000) to formulate a city region work and skills strategy to which the LSC (and its successor body, the Skills Funding Agency) must have regard in discharging its responsibilities

· developing an integrated approach to commissioning employment and skills provision across LCR through improved alignment of existing funding streams and the non-statutory devolution of funding and accountability to localities via the tiered approach proposed in the DWP’s  Raising expectations and increasing support: reforming welfare for the future White Paper, published in December 2008 
· establishing an employer-led, City Region Employment and Skills Board to articulate the future skills needs of key sectors of the LCR economy; influence adult skills provision through the development of a Work and Skills Plan for the City Region and oversee devolved responsibilities for skills and employment programmes.

At a meeting on Sep 11 that was attended by YF, LSC, JCP, GO, LCR staff and Shared Intelligence (consultant), Shared Intelligence have been 
commissioned to:

· prepare draft proposals for ESB membership and terms of reference for further consideration by the steering group 

· prepare short scoping report on the Work and Skills Plan, setting out structure and outline content and assembling initial data/evidence 

· have further meetings with YF/LSC to further develop the skills proposition

· prepare a short paper on the Section 4 proposition, refining the key asks and outlining how LCR would use S4 powers 

· have further consultations with DWP, York/N.Yorks and 3-4 other LCR local authorities to build consensus on a road map towards increased devolution of DWP commissioning; then prepare short paper on asks for inclusion in draft Forerunner narrative

Learning City & CYC is keen to ensure that local providers and delivery agencies are not only aware of these developments, but are able to contribute to the emerging issues and implications of Section 4 powers and integrated commissioning at a LCR level.

Julia Massey

Learning City York

October 2009
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